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Federal Minimum Wage Increase to Take Effect July 24

On May 25, 2007, President Bush signed a bill, H.R. 2206, that includes an increase in the Federal
Minimum Wage rate. The bill provides for a three-step, incremental increase to the minimum wage,
currently set at $5.15 per hour, over the next few years. The total increase will be $2.10.

With each incremental increase, the minimum wage will go up $0.70 pursuant to the following
schedule:

e July 24, 2007 — $5.85

e July 24, 2008 — $6.55

o July 24, 2009 — $7.25

This change in the federally-mandated minimum wage raises several issues that need to be addressed
by employers in order to ensure compliance with the Fair Labor Standards Act (FLSA) and the
Department of Labor’s implementing regulations.

First, and most obviously, employers should ensure that on and after July 24, 2007, no employee is paid
less than $5.85 per hour (unless the employee fits within an exemption to the minimum wage
requirement). Employers also should set reminders for the incremental increases that will occur in July
2008 and July 2009.

Second, employers should review the state-mandated minimum wage for each state in which they
employ employees. Although some states have adopted the Federal Minimum Wage rate, many others
have a State Minimum Wage rate that is higher than the federal wage. Currently, there are 29 states
with minimum wages higher than the federally-mandated wage, and Kentucky and Virginia also are
considering increasing their State Minimum Wages. Employers should ensure that they pay each
employee no less than the State Minimum Wage (unless the employee fits within an exemption).

Finally, since the FLSA regulations require employers to post notice of certain wage and hour issues,
employers will need to update their Federal Minimum Wage posters to reflect the upcoming changes.
The official revised poster is available to print in both color and black & white, at
www.dol.gov/esa/regs/compliance/posters.flsa.htm. While there are companies that sell laminated
labor law posters, employers will be in compliance with the regulations if they simply print and
conspicuously display the posters that are available on-line. Employers with employees in states with
higher State Minimum Wages should check to see if those states require them to post a State Minimum
Wage poster in addition to the federal poster.
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This GT Alert was written by Amanda Thompson and Todd Wozniak in the Atlanta office. For
information on a specific state’s minimum wage and posting requirements, or if you have questions

about this or any other legal issue, please contact:

e Amanda Thompson at 678.553.2672 (thompsona@gtlaw.com)
e Todd Wozniak at 678.553.7326 (wozniakt@gtlaw.com)
e or any of the Labor & Employment Practice team members listed below
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